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Build a local opportunity evidence card

Use one card for each role and area. Keep employer evidence separate from industry trends.

Occupation / main tasks:

Town / commuting area: Date checked:

Industry signal and reference period:

Source URL / definition of rural:

Employer evidence 1

Employer / exact job title:

Advert URL and date:

Pay / guaranteed hours / shift pattern:

Permanent, temporary or seasonal?

Required skills / credentials / experience:

Employer evidence 2

Employer / exact job title:

Advert URL and date:

Pay / guaranteed hours / shift pattern:

Permanent, temporary or seasonal?

Required skills / credentials / experience:

Employer evidence 3

Employer / exact job title:

Advert URL and date:

Pay / guaranteed hours / shift pattern:

Permanent, temporary or seasonal?

Required skills / credentials / experience:

Industry employment changes are not vacancy counts or a personal hiring probability.
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Test the route and practical fit

Confirm requirements with the employer and, where relevant, the regulator or trade authority.

Entry route and newcomer checks

Authority / regulator / employer contacted:

Recognition of existing or overseas skills:

Documents, assessment, language or safety requirements:

Training needed and written cost / duration:

Practical fit

Transport, travel time and reliable shift access:

Seasonal hours or gaps to budget for:

Childcare, accessibility or settlement support:

First-year costs and confirmed support:

Evidence and next step

Employer feedback, date and contact:

Biggest unresolved question:

[1Apply [] Seek more evidence [] Assess skills [ ] Compare another area

Next action and review date:

Use with the report and source links. This worksheet does not establish individual eligibility.
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